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1.1 Group Annemieke Roobeek

Professor of Strategy and Transformation Management at Nyenrode University, founder and owner
of MeetingMoreMinds, commissaris ABN AMRO (member supervisory board ABN AMRO)

University profile (in Dutch): http://bit.ly/dixngZ
1.2 Group Leen Zevenbergen

Serial entrepreneur and writer of management books. Initially Leen was an accountant, but after
founding the company Bolesian he became an entrepreneur. From then on he led several companies
and was president of RCC (Roccade) and chairman of the board of Origin. In 2000 he founded
Escador, which developed from an internet power house to a growth accelerator. For management
boards of large corporations he and his team function as a think tank, source of feedback, coach and



initiator. His book En Nu Laat Ik Mijn Baard Staan (And Now | Let My Beard Grow Long) was a hit
seller in the Netherlands. Some more info (in Dutch): http://bit.ly/aM1bv9

2 Group Josephine Green

Speaker and consultant at Beyond 20: 21st century stories, former Senior Director Trends & Strategy
at Philips Design. Josephine worked at Philips Design, Philips, for 15 years. primarily on making sense
of the future through foresighting and the connections between Social Innovation, Sustainability and
Design. She left in 2009 to return to the UK. Josephine now speaks and consults on different ways of
perceiving, being and doing for the 21st century.based on social and cultural innovation,
collaboration, complexity and emergent futures. She is a renowned international speaker, visiting
professor and sits on a number of European boards and expert panels.
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3 Group Berry Veldhoen

Listening consultant, Director and founder of Altuition. Berry has more than 20 years of experience
as a business innovator. With Altuition he aims to innovate business commerce through a number of
scientific methods which explore the subconscious experience of customers. He developed the
process Customer Journey — ESPE (Emotional Service & Process Engineering).



3.1 Grow to based on

People
Connecting -/ Dreams

And making them hap pen
Unleash potential

rr Growto based on
Meet people to connect

Provide to our clients

3.2 Build a bank

Placewhereyoucan

Which is a place where people could come unleash your potential

Risk free zones

Co-create with the client : C
= Discussionswthout leakage

Mo freedom without responsibility

- Build a bank
’r Employees
Sessicns
= Clients
What could work
Evaluate
4@< On-going process in collab. with the client
3.3 Berry
The bank
M indset
Openingu
|dea free trade zune,\__,)/- RANgup Consumer
Heart
) Business client
Open communication
Openinnovation needs ./ Starttomorrow
. Thereisno regulations
| Berry J
Frep . . Iwiter
The zone already exist:
dy = Yes, but net ¥ ouwill not change your compa my
branded
¥esyoucan with twitter

Than thereshould be afollow up within the bank

What could hold you? _ /~
=M. Organise that@,-

Community management




3.4 Statement
Canancer>

Monkey management

‘Why not have an event

And adiscussion with corporates

Havea debate - Polderhuis.

Startups

. 3rd party -~ /_M

. Justdoit
Do Zordides's —_—

‘f’oung people
|\ Let's add: : F acilitate themwith

)\_ Go to them
% 4O< #ontwitter

Closed intranet based

Wenow /—
have 'arena’ o Meed trust space

-

Fi \\‘_ Because you have & trust problem
' Mot only twitter _:f'

\ Bring all the people together
'\ . throug h fa cilita tati on
Is possible -
_Ispossible

= Statement

4 Group Dany Jacobs

Professor of Industrial Dynamics and Innovation Policy at University of Amsterdam and professor of
Art, Culture and Economy at ArtEZ and HAN in Arnhem

University profile (in English): http://bit.ly/coueOt
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Interessante links:

http://www.visueeldenken.com

www.worldofminds.com
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